
The Group Philosophy

We resolve social issues through our business activities and aim for sustainable 

society and growth together with our stakeholders.

We realize a future where everyone can be themselves and shine vigorously 

through the creation of a variety of appealing lifestyles.

Our 
ideal vision

Our 
pledge to 
society

A progressive spirit inherited since the development of Den-en Chofu, 

a pioneering effort to create the ideal town

Our 
founding 
spirit

The Group Philosophy

In formulating its long-term vision, 

GROUP VISION 2030, the Group has 

redefined its Group Philosophy. 

In order to realize a sustainable society 

and growth, we aim to become 

a corporate group that continues to 

create value.

THE GROUP PHILOSOPHY
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In our ideal vision, we define the types of value creation we aim to achieve. Using backcasting, with an eye to social changes 

predicted to take place during the 2030s, we have identified ideal visions for three key areas: Individuals, Society and the 

Environment. We realize a future where everyone can be themselves and shine vigorously.

Our Ideal Vision

The value creation we aim to achieve

We resolve social issues through our business activities and aim for sustainable society and 
growth together with our stakeholders.

We realize a future where everyone can be themselves and shine vigorously through the 
creation of a variety of appealing lifestyles.

Individuals

Society

Environment A state in which human society coexists in harmony with 
the planet and can develop sustainably

A state in which individuals can be healthy both physically and 
mentally and can enjoy their own way of living and thinking

A state in which innovations can emerge and possibilities and 
connections can be felt

[Group Philosophy]
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In our pledge to society, based on our ideal vision, we have identified future society̶the generations of consumers 

that will become the Group's future customers and the global environment of the future̶as our sixth stakeholder. 

Looking ahead, we aim to increase corporate value by expanding the circle of satisfaction for all stakeholders.

Our Pledge to Society

Always coming face-to-face with 
customers, we will provide value 
that will ensure that we continue to 
be chosen by them.

Customers

We will contribute to a sustainable 
society by initiatives to coexist with 
communities and revitalize them.

Local communities

We develop human capital who can 
tackle challenges and create workstyle 
environments where Group employees 
can work actively.

Group employees

We will maximize shareholder 
value through sustainable growth.

Shareholders and investors

We will create value in partnerships 
and aim to achieve growth together 
with our partners.

Business partners

We aspire to pass on to future 
generations a world full of hope with 
a rich environment.

Future society

Customers

Group 
employees

Business 
partners

Local 
communities

Shareholders 
and 

investors Future society

Inc
rea
sing
 satisfa

ction for all stakeholders

[Group Philosophy]
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I wanted to create something 
resembling a Garden City in Japan 
and to make up even a little for the 
shortcomings of city life. 

The origin of wealth is  
 (humanity and morality); unjustified 
wealth cannot be eternal.

Recently, I often hear the expression, 
"return of profits from companies to 
society." I absolutely hate these 
words. In the first place, companies 
that are not needed by society will 
never develop. Companies should 
pursue their original goals. This is an 
act that we should call "returning 
profits to society."

Toshi to Ningen-no Atarashii Chowa wo Motomete

Seien Kaikoroku
[Memoirs of Eiichi Shibusawa]

Rongo to Soroban
[The Analects of Confucius and the Abacus]

Eiichi Shibusawa is often referred to as the father of Japanese capitalism for his role in building 
the foundation for the Japanese economy. He was active from the Meiji era (1868-1912) into the 
early Showa period (1926-1989).
He was involved in the establishment and development of around 500 companies and around 
600 public works projects, and made great efforts in support of philanthropic activities.

Eiichi Shibusawa Noboru Goto

Provided by: TOKYU CORPORATION

Noboru Goto led the Tokyu Group after succeeding his father Keita Goto, the Group's founder. As 
the first president of TOKYU LAND CORPORATION, he engaged in large-scale urban 
development and resort development projects, as well as serving as chairman of the Japan 
Chamber of Commerce and Industry (JCCI).

1840 - 1931 │ Established the Den-en Toshi Company, the origin of the Group 1916 - 1989 │ First president of TOKYU LAND CORPORATION

In our founding spirit, we have highlighted the role of our Challenge-oriented DNA in working to resolve social issues through 

our business activities. Around 100 years ago, Eiichi Shibusawa and his companies created the beautiful and comfortable 

residential district of Den-en Chofu, with its harmonious balance of housing and garden elements, in order to resolve the 

housing shortage which was a social issue at the time. We will continue to value this as the original starting point of our Group, 

and continue to maintain this sense of enterprising spirit.

Our Founding Spirit[Group Philosophy]

[In pursuit of new harmony between cities and 
people], a corporate bulletin published to 
commemorate the 20th anniversary of TOKYU LAND 
CORPORATION

jingi-dotoku
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